KEY NOTES FOR TEACHERS ON DEFINITIONS FROM THE HOWARD DAVIES REVIEW AND OFSTED:
	Howard Davies Employability
	Enterprise Capability

The capability to handle uncertainty and respond positively to change, to create and implement new ideas and new ways of doing things, to make reasonable risk/reward assessments and act upon them in one’s personal and working life
	Financial Literacy
The knowledge, skills and attitudes necessary to become a questioning and informed consumer of financial services and the ability to manage one’s finances effectively
	Economic and Business Understanding
A process of enquiry, focussed on the context of business, central to which is the idea that resources are scarce so that choices have to be made between alternative uses.



	Knowledge and understanding
	· Organisation
· Innovation

· Risk

· Change
	· Money
· Credit

· Investment
	· Market
· Competition

· Price

· Efficiency

· Economic growth

	Skills
	· Decision Making
· Personal and Social

· Leadership

· Risk Management

· Presentational
	· Budgeting
· Financial Planning

· Personal Risk Management
	· Decision making
· Making Judgements

· Investigate simple hypothesis
· Apply theoretical understanding

	Attitudes and Qualities 
	· Self –Reliance
· Open-Mindedness

· Respect for evidence

· Pragmatism

· Commitment to making a difference

· Adaptability

· Perseverance

· Determination

· Flexibility

· Creativeness

· Improvisation

· Confidence

· Initiative

· Self-Confidence

· Autonomy

· Action-orientation
	Take a responsibility for the impact and implications of financial decisions on:
· Individuals

· Business and the local community
	Take an interest and concern in:
· Economic affairs

· Responsible use of resources

· Challenges of business and its importance to society

· Responsibility of employers to the community and the environment.




An OFSTED report (Learning to be Enterprising) suggests that the way to draw out enterprising skills, attitudes and qualities is by engaging students in an enterprise process – namely project working:

“pupils are expected to take responsibility for their own actions, and there is uncertainty about final outcomes”. 
 Stage 1

Tackling a problem or identifying a need by a team. Discussion to identify what actions are required
Stage 2

Planning the project or activity, breaking work into tasks, organising resources, deploying team members and allocating responsibilities.
Stage 3

Implementing the plan, solving problems, monitoring, evaluating and reviewing the process.
Stage 4
Evaluating processes, activities and final outcomes, reflecting on lesson learned, and assessing the skills, attitudes qualities and understanding acquired as a result. 
